Lewisburg Little League
Manager/Coach Code of Conduct

Lewisburg Little League is committed to Little League's ideals of teamwork, character, loyalty, courage, good sportsmanship, and service to our youth.  In support of these, managers and coaches agree to the following code of conduct.  Breaches of any element of this code are grounds for disciplinary action, which may include, but are not limited to suspension or removal as a Manager/coach.  Suspensions or Removal from Manager/Coaching position is determined by the board.  
1.  
I will serve as a positive role model at all times.  Managers and coaches will display and instill in their players the principles of honesty, integrity, fair play and good sportsmanship.
2.  
I am committed to providing practice and game environments that are free from tobacco, alcohol and drugs.

3.  
I will provide instruction and guidance in a manner that is constructive and supportive.

4.  
I am committed to the safety and physical health of my players.
5.  On the field, I will conduct myself professionally, and will treat all players, parents, opposing coaches, and league officials with respect.  Use of profanity and any critical language referring to players, coaches, umpires and spectators are not appropriate, and are grounds for ejection from the game.
6.   I will respect all decisions of the umpires.  Outbursts and arguments with game officials will not be tolerated, and are grounds for ejection from the game.   Managers (not coaches) may seek clarification from an umpire by requesting time and discussing the issue with restraint.  After the final umpire decision, managers are expected to move on and continue the game with no further commentary, including from anyone on their bench.  Concerns or questions dealing with umpiring or specific rule interpretations can be forwarded after the game to Jeff Csernica, our umpire coordinator, where they can be addressed constructively.

Manager/Coach Name_________________________________________________
Signature____________________________________________________________

Date__________________________
 
 
